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Research on the corporate culture as a prevention factor to a company innovation:
The company should achieve creative destruction of its culture with “courage”.
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U

goooobod
YOSHIMURA, Koji

O Although a corporate innovation is indispensable to the modern companies, it is also a
fact that the success experience on the past management makes the realization difficult.

O Itis in a company doing creative destruction of the corporate culture itself for realization
of a company innovation, and a prescription required is suggested in this research.
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